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Dear PhD students and Postdocs 

 

Not every student in the life sciences aims at a classic academic 

career to reach a Professorship. On the other hand young 

researchers don’t always have the opportunity during their training 

to get to know other professional fields. 

 

The Career Day organizers recognized this need and took the 

initiative to match it with an appropriate event. The Career Day 

offers students, PhDs and postdocs an excellent opportunity to get 

to know multiple biotech and pharmaceutic companies, many of 

them in or around Heidelberg, as potential employers. 

 

The pharma and biotech industry offers an important professional option for young researchers at DKFZ. In 

Germany about 14 percent of R&D expenses are spent in the Pharmaceutical Industry, which comprises 

medical research and biotechnology. As such, this is one of the most promising branches – no other business 

sector invests more pro capita in R&D. 

 

Moreover, perspectives in pharmaceutical industry are very good, as there is a continued and strong need for 

innovative medicine and therapies. Apart from medical development, also biomarkers and diagnostics are 

important fields in R&D, as well as companies offering scientific services. 

 

The Career Day is well aligned with the mission of the German Cancer Research Center and its 

interdisciplinary approach. It also fits to our location in Heidelberg, where a significant number of 

biopharmaceutical companies are based. I wish all participants an informative look beyond the borders of 

academic research, exciting discussions and interesting contacts. 

 

 

 

     

 

 

Prof. Dr. Dr. h. c. mult. Otmar D. Wiestler      

Chairman and Scientific Director of German Cancer Research Center 

 

 

 
 

Welcoming Address 
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Dear PhD students and Postdocs 
 

The PostDoc Network and the DKFZ Career Service would like to warmly welcome you to the Career 

Day on Research and Development (R&D), which will give you the opportunity to learn more about 

different career paths and perspectives within the life science industry, e.g.   

 

 What kinds of jobs are available in the fields of R&D? 

 What skills have been useful in getting and performing the job? 

 How is the day to day life in R&D? 

 

We are very happy to welcome 20 speakers from diverse life science sectors (12 of them DKFZ 

Alumni). We highly appreciate their effort to share their experiences. Our program will cover a total 

of four sessions on:  

    I.   Biomarkers & Diagnostics  

    II.  Service & Discovery 

    III. Product Development 

    IV. Drug Discovery 

 

Additionally, round table discussions will allow you to discuss some pressing questions with the 

speakers in small groups. For example, if you wonder how postdoctoral experience can be 

beneficial, most speakers actually did postdocs –only one out of three moved to their R&D position 

right after their PhD.If you wonder about some of the job titles and “what’s behind a name” we put 

together some background information on p. 13. 

 

For us organizers, the experience of getting hands-on project management experience has been 

invaluable. We are especially grateful to our sponsors who make this career day possible. 

 

We invite all participants to take up this opportunity to find out about different careers and to 

interact with peers from the life science industry. We wish all of you an exciting day and much 

success for your future careers.  

 

Kind regards, 

Your Career Day Organization Team 

  

Editorial 
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8.00 - 11.00  Registration opens 

 
8.30 - 9.45  Session 1: Biomarkers & Diagnostics 

8.30 - 8.45   Welcoming remarks  (Prof. Otmar D. Wiestler) 

8:45 - 9.00   Roche (Dr. Thomas Kremer) 

9:00 - 9:15   Alere (Dr. Irene Helbing) 

9:15 - 9:30   BioNTech (Dr. Marta Faryna) 

9:30 - 9:45  Abbott (Dr. Alexandra Kienast) 

 

9.45 - 10.15  Coffee break 

 

10.15 - 11.30  Session 2: Service & Discovery 

10.15 - 10.30   GATC (Dr. Markus Schmitt) 

10.30 - 10.45   PEPperPRINT (Dr. Lisa Steinbrück) 

10.45 - 11.00  Sysmex Inostics (Dr. Johannes Fredebohm) 

11.00 - 11.15   R-Biopharm (Dr. Marcus Böhl) 

11.15 - 11.30  Jobvector (Dr. Thomas Pieta) 

 

11.30 - 12.00  Drinks and round-table discussions of sessions 1 and 2 

 

12.00 - 13.00  Lunch break 

 

13.00 - 14.30  Session 3: Product Development 

13.00 - 13.15  BASF (Dr. Katharina Schlegel) 

13.15 - 13.30   Molecular Partners (Dr. Sebastian Grimm) 

13.30 - 13.45  Octapharma (Dr. Ruth Wagner) 

13.45 - 14.00   Miltenyi Biotec (Dr. Andrew Kaiser) 

14.00 - 14.15   Heidelberg Pharma (Dr. Torsten Hechler) 

14.15 - 14.30  Sanofi (Dr. Rainer Schlecht) 

 

14.30 - 15.00   Coffee and round-table discussions of session 3 

 

 

 

Programm 
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15:15 - 17:00   Session 4: Drug Discovery 

15.15 - 15.30  Boehringer Ingelheim (Dr. Frederik Igney) 

15.30 - 15.45   Cellzome (acq by GSK) (Dr. Aoife Ward) 

15.45 - 16.00   

16.00 - 16.15  Phenex Pharmaceuticals (Dr. Claus Kremoser) 

16.15 - 16.30  Bayer Healthcare (Dr. Nils Pfaff) 

16.30 - 16.45   Closing Remarks (Prof. Rink. Offringa)  

 

17:00 - 17:30   Drinks and round-table discussions of session 4 

17:30    Get - together 

  

Programm 
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Dr. Thomas Kremer, Biomarker Experimental Medicine Leader, F. Hoffmann-La Roche 
 

  Thomas is a biochemist by training with a strong molecular 

neurobiology background. After his doctoral thesis at the 

University of Heidelberg, he started as Postdoc in the CNS 

biomarker department. Since 2013, Thomas works as senior 

scientist in the CNS Biomarker & Clinical Imaging group focusing on 

discovery and validation of translational molecular biomarkers for 

various neurodegenerative diseases. (see p.14)   

 

 

 

Dr. Irene Helbing, Project Manager R&D, Alere Technologies  

 Irene Helbing holds a PhD degree in Molecular Medicine and a 

Dipl.-Ing. (FH) in biotechnology. After graduation she decided to go 

to Uppsala University (Uppsala, Sweden) for an internship and 

continued with her PhD-thesis. She developed different methods 

to investigate interacting biomolecules in situ (in situ proximity 

ligation assay). After graduation Irene joined the DKFZ and the 

group of Peter Lichter in 2011, working on the regulation of BCAT1 

enzyme expression in glioblastoma. At the beginning of 2015 she 

changed career and joined Alere Technologies. ( see p.15) 

 

 

 

Dr. Marta Faryna, Head of Immunoreceptor Diagnostics, BioNTech Diagnostics GmbH  

 Marta Faryna is Head of Immunoreceptor Diagnostics at BioNTech 

Diagnostics GmbH in Mainz, Germany. During her studies of 

Biotechnology she got interested in cancer genetics and DNA/RNA-

based tools. Consequently, she continued with a doctoral project in 

the field of breast cancer genetics in the group of Dr. Clarissa 

Gerhäuser/ Prof. Christoph Plass at the German Cancer Research 

Center (DKFZ) in Heidelberg. After her graduation in 2012, she 

decided to leave academia and embarked on product development 

projects as a scientist at BioNTech Diagnostics GmbH. Currently she 

leads Immunoreceptor Diagnostics team, works on technical 

development of one of the BioNTech Diagnostics’ products and 

coordinates the activities within this project. (see p.16) 

Speakers profile 
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Dr. Alexandra Kienast, Scientist and Project Manager, Abbott Diagnostics GmbH 

 Alexandra Kienast is a Scientist and project manager at the 

Technical Operations Department of Abbott Diagnostics GmbH in 

Wiesbaden. She has received her PhD degree from the University 

of Heidelberg and her Biology Diploma from the University of 

Bielefeld. After graduation, she first continued as a post-doc in 

Ursula Klingmüller’s Systems Biology group at the DKFZ. She then 

continued her professional career as a Scientist and Life Cycle 

Manager for the RotorGeneQ at Qiagen in Hilden. Since 2012 she 

works at her current position at Abbott Diagnostics. (see p.17) 

 
Dr. Markus Schmitt, Scientist at the Research and Development Department, GATC Biotech 

 

 
 

Dr. Lisa Steinbrück, Head of Business Development, PEPperPRINT 

 Dr. Lisa Steinbrück joined PEPperPRINT as Business Development 

Manager in 2012. She studied Molecular Biotechnology at the 

Universities of Heidelberg and Lund (Sweden) and performed her 

PhD thesis at the Helmholtz Center Munich focusing on Epstein-

Barr virus immunology and oncology. During her studies she 

performed internships at GlaxoSmithKline and Bayer Schering 

gaining insight into scientific and economical decision processes 

in the pharmaceutical industry. Today she is responsible for 

customer relation management, project coordination as well as 

establishment of new marketing and sales strategies. Besides 

that, she represents the company on national and international 

meetings, partnering events and conferences, and develops 

alliances with biotech and pharma companies. (see p. 19) 

 Markus Schmitt is Scientist at the Research and Development 

Department at GATC Biotech in Konstanz. After receiving his 

diploma in biology at the University of Heidelberg in 2005, he 

started his PhD on cervical cancer diagnostics in the lab of Dr. 

Pawlita at the DKFZ. During this time he was cofounder of the 

core facility “contamination control” that provided services for 

testing cell lines. He finished his PhD in 2008 and continued 

working on these topics for the next 6 years as PostDoc. In 2012, 

the Core Facility was spun-off and he founded the Multiplexion 

GmbH. In May 2014, he joined the R&D team at GATC. (see p.18) 

Speakers profile 
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Dr. Johannes Fredebohm, Senior Scientist in R&D, Sysmex Inostics 

 
 

 

 

 

 

 

 

 

 

 

 

 

Johannes Fredebohm is a senior scientist in R&D at Sysmex 

Inostics. He studied Molecular Biotechnology in Heidelberg and 

Dunedin, New Zealand, and did his PhD at the DKFZ in the Division 

of Functional Genome Analysis of Jörg Hoheisel. He finished his 

PhD in March 2013 and joined Inostics shortly afterwards. Later 

that year, Inostics was acquired by Sysmex and became Sysmex 

Inostics. During his studies at DKFZ he worked on pooled RNAi 

screens in search of new avenues for combination therapy of 

pancreatic cancer. At Sysmex Inostics he is responsible for NGS 

assay development using the Safe-Sequencing System developed 

by Bert Vogelstein. SafeSeqS enables highly sensitive and reliable 

detection of mutations in circulating tumor DNA. The company is 

offering BEAMing and SafeSequencing assays to Pharma industry, 

oncologists in the US and soon in Europe and Asia to improve 

early diagnosis, monitoring and patient stratification. (see p.20) 

 

Dr. Markus Böhl, Director R&D New Technologies, R-Biopharm AG 

 Markus Böhl is Director of R&D New Technologies at the R-

Biopharm AG, Darmstadt. He holds a Diploma in Food Chemistry 

and a PhD in Biochemistry. During his postdoctoral fellowship in 

developmental biology and biophysics he worked on drug/ target 

interactions of cytoskeletal proteins and enzymology. In 2007 he 

joined R-Biopharm as R&D Manager. He is now responsible for 

product development of rapid assays and multiplex assays. He is 

also coordinator of funded research projects with industrial and 

academic partners. (see p.21). 

 

Dr. Thomas Pieta, Sales Consultant, Jobvector 

Thomas Pieta works as a Sales Consultant at Jobvector. He holds 

a PhD degree in molecular biology. His main focus during his 

research at the Ruhr-University Bochum was the role of 

transcriptions factors in plastids. Since 2014 he works at 

Jobvector – the specialized job market for scientists, health 

professionals & engineers. At his current work he is the contact 

person for companies on strategic personnel topics. (see p.22)

  

 

 

Speakers profile 
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Dr. Katharina Schlegel,  Lab Manager, BASF  

 Katharina Schlegel is a lab manager at BASF SE in Ludwigshafen. 

She holds a PhD degree in Microbiology and a diploma degree in 

biology. After graduating in 2013 she worked as a lab manager in 

the field of crop protection for Bayer CropScience in Monheim. 

Since 2014 she has worked as a scientist for biopolymer research 

at BASF SE Ludwigshafen. (see p.23) 

 

 

Dr. Sebastian Grimm, Scientist Lead Generation, Molecular Partners 

 Sebastian Grimm studied Molecular Biotechnology at the 

University of Heidelberg and TU Munich and obtained his PhD 

with Prof. Per-Åke Nygren at the Royal Institute of Technology 

(KTH) in Stockholm. He was post-doctoral fellow at the Thayer 

School of Engineering in Dartmouth and joined the biotech 

company Molecular Partners as a Scientist in Lead Generation in 

2014. Sebastian is author of 11 peer-reviewed articles. His 

research interests are protein engineering and directed 

evolution. His scientific achievements include ribosome display 

selection of Affibody molecules and directed evolution of HIV 

gp140 using yeast surface display. (see p.24) 

 

Dr. Ruth Wagner, Group Manager High-Throughput Screening, Octapharma Biopharmaceuticals  

 Starting off with studying Molecular Biotechnology at the 

University of Heidelberg, my Master course led me to Canada 

where I was working on a research project at the Centre for 

Gene Therapeutics at the McMaster University of Hamilton, 

Ontario. Fascinated of viral vector-based gene therapy concepts, 

I returned back to Heidelberg and joined the division Infection 

and Cancer at the DKFZ. In 2012, I joined Octapharma 

Biopharmaceuticals where I first supported the QC and the R&D 

Analytics departments as an analytical scientist. Since 2013, I am 

leading the High-Throughput Screening team, being responsible 

for the generation of stable production cell lines for upcoming 

projects. (see p.25) 

Speakers profile 
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Dr. Andrew Kaiser, Senior Project Manager, Miltenyi Biotec GmbH 
 

 Andrew Kaiser is a Senior Project Manager for T cell and 

Immunotherapy R&D at Miltenyi Biotec GmbH. He obtained his 

PhD in Immunology in 2005 in France on dendritic cell vaccines at 

the Pasteur Institute. As postdoc, he aimed to further cancer 

immunotherapy using gene-modified T cells at the National 

Cancer Institute of the NIH, Bethesda, USA and the Netherlands 

Cancer Institute (NKI) in Amsterdam. In 2012, he joined Miltenyi 

Biotec where he and his team focuses on developing tools and 

technologies for clinical applications of adoptive cell therapy and 

more specifically the automation of gene-modified T cell 

manufacturing. (see p.26)  

Dr. Torsten Hechler, Group leader Cell Biology & Assay Development, Heidelberg Pharma GmbH 

 
 Torsten Hechler is group leader at Cell Biology & Assay 

Development at Heidelberg Pharma GmbH, a pharma company 

located near Heidelberg, mainly conducting research and 

development of anti-cancer drugs. He obtained his diploma 

degree in biology in 2007 followed by a PhD in microbiology at 

the Technical University of Darmstadt. For his postdoctoral 

studies at the DKFZ he switched the field towards virology and 

focused on animal retroviruses and the risk of zoonotic infections 

of humans. He is currently working on the development of new 

ADCs based on the RNA polymerase II inhibitor alpha-Amanitin at 

Heidelberg Pharma. (see p.27) 

 

Dr. Rainer Schlecht, Senior Scientist and Lab Manager, Sanofi-Aventis 

 
 
 

   

Rainer Schlecht is Senior Scientist and Lab Manager of 

Downstream Processing at Sanofi-Aventis Deutschland GmbH in 

Frankfurt am Main. After obtaining his diploma in Biochemistry 

from the University of Bayreuth he investigated the mode of 

action of molecular chaperones at the Center for Molecular 

Biology at the University of Heidelberg. After receiving his PhD 

Rainer gained first insights into pharmaceutical industry through 

a collaboration project with Merck KGaA before entering the 

Expert-Start-Up Trainee program in reagent development at 

Roche Diagnostics GmbH in 2011. Since January 2015 Rainer 

heads a laboratory focusing on the development of purification 

processes for biologics and insulins. (see p.28) 

 

 

Speakers profile 
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Dr. Frederik Igney, Laboratory Head, Boehringer Ingelheim 

 
 

 

 

 

Frederik Igney is a laboratory head in Discovery Research, 

Department Immunomodulation & NBE Discovery at Boehringer 

Ingelheim in Biberach. From 2007 to 2014 he worked with 

Novartis in Basel, Switzerland. In the department Technical 

Research & Development, Biologics, he developed bioassays for 

the functional characterization of biological drug candidates and 

biosimilars. Before, he was lab head at the Novartis Institutes for 

Biomedical Research in the respiratory disease area. Dr. Igney did 

a postdoc with Bayer Schering in Berlin in the field of skin 

inflammation. He did his PhD in the field of tumor immunology 

and apoptosis at the DKFZ. Dr. Igney received his diploma in 

chemistry from the University of Stuttgart. (see p.29) 

Dr. Aoife Ward, Postdoc, Cellzome (acq by GSK) 

 
 

 

 

After completing a B.Sc.in Biotechnology from Ireland, I moved to 

Heidelberg to do my masters in Molecular Biosciences, majoring 

in Cancer Biology. After this, I spent around 4 years investigating 

the role of microRNAs in breast cancer, also at the DKFZ. I wanted 

to continue with research, but to do something different. I 

eventually found a Postdoc position at Cellzome, a small 

company which was recently acquired by GSK. We collaborate on 

many global projects on diseases as diverse as malaria, heart 

disease, inflammation and cancer. I am investigating interactions 

of small molecules with protein and DNA to uncover the biology 

behind and to better understand the mechanism of action of 

clinical compounds. (see p.30) 

  

         

 

 

 

 

 

 

 

 

 

 

 

 

Speakers profile 
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Dr. Claus Kremoser, CEO and cofounder of Phenex Pharmaceuticals AG 
 
He studied biochemistry at the University of Tübingen and 

Munich and earned his PhD at the Max Planck Institute for 

Developmental Biology (Tübingen). He became a founding 

member of the newly established Life Science Group of Ernst & 

Young in Germany. In 1998 he joined LION bioscience AG as VP 

Corporate Development where he initiated the 100 M Euro 

Bioinformatics collaboration between LION and BAYER AG. At 

Phenex he started two translational medicine projects which 

were partnered in two major deals with Janssen (135 M USD for 

RORg project, 2014) and with Gilead Sciences (470 M USD for 

FXR assets, 2014/15). (see p.32) 

 

Dr. Nils Pfaff,  Laboratory Head, Bayer Healthcare 

 

Nils Pfaff is Laboratory Head in the Disease Genomics 

Department at Bayer Healthcare in Wuppertal. After studies in 

Molecular Medicine (B.Sc and M.Sc) at Göttingen University and 

a 6-months research visit at Stony Brook University, New York, 

he moved to Hannover Medical School to obtain his PhD in 

Molecular Medicine. During his PhD and two years of 

postdoctoral training in Hannover, he worked on mechanisms 

determining the generation and differentiation of induced 

pluripotent stem cells. In late 2013, Nils Pfaff joined Bayer 

Healthcare in Wuppertal and works in a group dedicated to 

leverage genomic data for drug discovery and development. (see 

p.33) 

 

Prof. Rink Offringa, Head of the Div. of Molecular Oncology of Gastrointestinal Cancers, DKFZ 

 

Rink Offringa is a K.H. Bauer-endowed professor and Head of the 

Div. of Molecular Oncology of Gastrointestinal Cancers, DKFZ. He 

also is Head of the Div. of Pancreas Carcinoma Research, 

European Pancreas  Center, Dept. of   Surgery, Heidelberg 

University Hospital and Head of the DKFZ-Bayer Joint Lab, 

National Center for Tumor diseases  (NCT), Heidelberg. His 

Research focus is: pancreatic cancer, immunotherapy, drug 

development and biomarkers. Previousely, he has worked as 

Principal Scientist, Immunonology Discovery, Genentech Inc.,  

South San Francisco, USA (2007-2011) and was Head ot the 

Tumor Immunology Group, Dept. of Immunohematology & Blood 

transfusion, Leiden University Medical Center, Leiden.      

Speakers profile 
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A Clinical Research Associate (CRA), also called a clinical monitor or trial monitor, is a health-care 

professional who performs many activities related to medical research, particularly clinical trials. Visiting 

sites of clinical studies to ensure a GMP-standard procedure is one of many tasks of a CRA. Clinical Research 

Associates work in various settings, such as pharmaceutical companies, medical research institutes and 

government agencies. 

The position of a Laboratory Manager combines a variety of different duties such as training lab technicians 

and assistants on the correct use of lab equipment, in addition to mentoring lab staff. Furthermore, it is the 

lab manager’s duty to make sure their employees follow industry standards and safety regulations for 

handling and disposing of test samples. Administrative task such as the handling of security documents and 

thorough storage of lab date also often is the responsibility of the lab manager. 

Pharmaceutical sales representative are salespeople employed by pharmaceutical companies. Everyday life 

of a Pharmaceutical sales representative will include visiting different doctors offices as well as pharmacies 

or hospitals, to provide product information, answer questions on product use, and deliver product samples. 

In addition to a fixed salary a bonus will be paid accordingly to performance of the representative. 
 

Research scientist within life sciences covers a whole range of scientific disciplines including e.g. 

neurosciences, cancer studies, bioinformatics and stem cell research. The working field of a medical research 

scientist is closely connected to medical sciences but also crosses over into other areas such as biochemistry. 

Research scientists are commonly employed in commercial or government laboratories, hospitals and higher 

education institutions. 

Regulatory Affairs managers are often employed by pharmaceutical companies, their main responsibility 

being to ensure that the company complies with all of the regulations and laws related to their business. 

Thereby appropriate licensing, marketing and legal compliance of pharmaceutical and medical products is 

ensured. The position of Regulatory Affairs manager combines knowledge of scientific, legal and business 

issues to ensure safety and efficacy of products. 

 

Useful Websites  

 
Article Nature: Pharmaceutical sector: Delicate transition  
http://www.nature.com/naturejobs/science/articles/10.1038/nj7402-281a 
 

Die Pharmaakademie: Weiterbildung zum Klinischen Monitor und Pharmareferenten 
Sie ist ein zertifizierter unternehmensunabhängiger Bildungsträger und verfügt über ein Spektrum an 
Weiterbildungen vom Geprüften Pharmareferenten zum Klinischen Monitor bis hin zum 
Medizinprodukteberater. (Only in German) 
http://www.pharmaakademie.com/unternehmen/akademie/ 
 

The mibeg institute offers certified advance training course specializing on e.g. project management, clinical 
data manager, clinical research associate and good clinical practice.  
http://www.mibeg.de/ 

 

 
 

  

Jobs beyond academia-what´s in a name… 

http://www.nature.com/naturejobs/science/articles/10.1038/nj7402-281a
http://www.pharmaakademie.com/unternehmen/akademie/
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Name: Dr. Thomas Kremer 

Job/role: Senior Scientist/Biomarker Experimental Medicine Leader 

Employer/Sector: F. Hoffmann-La Roche Ltd./CNS Biomarker & Clinical Imaging 

PhD obtained: 04/2009 

Scientific background: Molecular neurobiologist 

Postdoc experience: 2 years 

 

What did you do in your role? 

I am involved in the analysis of genomic/genetic data available through publicly available data bases or 

internal studies for target identification. Once a project is initiated I closely work together with chemists, 

screening experts and pharmacologists. This usually takes place in a number of meetings that are held to 

push the project forward and to initiate a lead identification campaign (HTS-screen).  In parallel, I am also 

involved in the setup and interpretation of in vitro assays for target validation experiments. 

What do you enjoy most about the job? 

Working with many different teams & functions  

Freedom and flexibility -  able to test crazy ideas 

What are the challenges you face in your job? 

Complexity of discovery and early development projects, internal/external stakeholders 

Fast-moving project changes due to internal and external data but also strategic decisions 

What attracted you to this position? 

I’ve started as postdoc which gave me the flexibility to have a look into pharma research but being able 

to publish and continue pursuing an academic career (if industry sucks) 

What skills have been useful in getting and doing the job? 

Openness and flexibility, Scientific background, right time / right place 

What is your one tip for scientists who might be considering a move to this sector? 

If you want to pursue a scientific career, chose your industry position as you would do for academia 

You can contact me via: 

LinkedIn: yes    

 

 

 

 

  

Job profile: Dr. Thomas Kremer 
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Name: Irene Helbing 

Job/role: Project manager R&D 

Employer/Sector: Alere Technologies GmbH / Point of care diagnostic platforms 

PhD obtained: 06/2011 

Scientific background: Dipl.-Ing (FH) biotechnology; PhD in method and assay development 

Postdoc experience: 3-year post doc at DKFZ working on the regulation of the expression of BCAT1 

in glioblastoma 

  
What did you do in your role? 
I develop quality control methods for incoming reagents and intermediate products to allow a tight control 

of the reagents that will be utilized in the final point of care device.  

A substantial part of my time I spent in the lab, evaluate the experiments and document them according to 

ISO 13485. I also supervise a colleague and help with planning the experiments. Further, we have regular 

meetings with our project team or the statistician to plan the next steps. 
What do you enjoy most about the job? 

I enjoy being part of an interdisciplinary team that is problem-solving oriented and where everyone brings 

their own experiences and perspective to the table. It is interesting to see how working on a medical device 

changes the requirements on experiments and documentation. Further, Alere Technologies is a part of an 

international enterprise and we are collaborating with other sites within the enterprise. 
What are the challenges you face in your job? 

Compared to academic research, the requirements for documentation are higher and the focus of the work 

may change fast, if other tasks than your current have to be prioritized. 

What attracted you to this position? 

I was intrigued by the platforms and devices Alere Technologies has developed over the years and liked how 

innovative they are working. I wanted to join this interdisciplinary and international team. 

What skills have been useful in getting and doing the job? 

My PhD with a strong assay development background got Alere Technologies interested and is indeed what I 

need on a daily basis. Also, it is easy for me to become acquainted with new subjects. I have some experience 

in supervising technical assistants and spent a substantial part of my professional life abroad. 
What is your one tip for scientists who might be considering a move to this sector? 

You need to have the endurance, a high tolerance of frustration and be able to become fast acquainted with 

new subjects. Also, you should enjoy what you are doing. 
You can contact me via: 

LinkedIn: yes Research Gate: yes Xing: yes  

 
 
 
 
 
 
 
 

Job profile: Dr. Irene Helbing 
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Name: Dr. Marta Faryna 

Job/role: Head of Immunoreceptor Diagnostics 

Employer/Sector: BioNTech Diagnostics GmbH 

PhD obtained: 09/2012 

Scientific background: Molecular Biology 

Postdoc experience: No 

 

What did you do in your role? 

In my current role I am responsible for technical development of new methods and kits. I supervise wet-

lab experiments performed by 2-3 research associates or technicians, and I also coordinate or take part 

in some additional project-related activities (reporting, meetings etc.). 

What do you enjoy most about the job? 

I have always enjoyed working with DNA/RNA-based molecular tools. In my current job I also interact a 

lot with different departments of the company (Business development, IP, Software development, 

Bioinformatics etc.) and I really value these cross-disciplinary insights. 

What are the challenges you face in your job? 

Increased amount of quality management and IP-related issues, shift from publication-oriented to 

product-oriented thinking, disciplinary responsibility for team members (e.g. conducting yearly appraisal 

interviews). 

What attracted you to this position? 

I liked the possibility to start working in the NGS field, develop DNA/RNA-based molecular tools and 

interact with different functional departments. I also liked the idea of working towards a concrete, 

applicable and well-defined goal such as a reagent kit. 

What skills have been useful in getting and doing the job? 

I guess what helped me get the job was my extensive experience in genetic methods (PCR-based 

methods, microarrays) gained in different research groups,  the ability to deal with big datasets and 

some previous experience in coordination of projects (e.g. 2nd Heidelberg Forum for Young Life 

Scientists). 

What is your one tip for scientists who might be considering a move to this sector? 

Good question. From my perspective the most important thing is to invest time to find out what kind of 

work you enjoy most and where your strengths lies – then look for offers on the job market that fit to 

you. Gaining some extracurricular or project-related experiences (organization of events/ activities, 

taking care of lab instruments, management of some lab processes like reagent ordering or sample 

management, student supervision, etc.) are also always a plus. 

 
  

Job profile: Dr. Marta Faryna 
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Name: Dr. Alexandra Kienast 

Job/role: Scientist in Technical Operations 

Employer/Sector: Abbott Diagnostics 

PhD obtained: 09/2007 

Scientific background: Cell biology, molecular biology, protein chemistry, redox-regulation, robotics, 

plant physiology 

Postdoc experience: Method development (using robotics) at the DKFZ (2007-2010) 

 

What did you do in your role? 

No daily routine, every day is a surprise. Project management, responding to technical questions 
regarding plasma and serum, finding ways to improve processes and products, being the communication 
hub for international team, audit support, customer support, interaction with material suppliers 

What do you enjoy most about the job? 

I enjoy most that there is no routine and that I get to interact with so many different people. 

What are the challenges you face in your job? 

People’s backgrounds very widely, also, there are intercultural differences to be bridged. Additionally, 
you have far less time for your decisions, often not as much information as you would like and the 
monetary impact of your decisions is a lot bigger. 

What attracted you to this position? 

All of the above 

What skills have been useful in getting and doing the job? 

Communication. Widespread biological knowledge. Flexibility. Calmness. Tracking multiple projects 
simultaneously.  

What is your one tip for scientists who might be considering a move to this sector? 

Be flexible. And remember, done is better than perfect. 

  

Job profile: Dr. Alexandra Kienast 
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Name: Dr. Markus Schmitt 

Job/role: Scientist R&D 

Employer/Sector: GATC Biotech AG 

PhD obtained: 2008 

Scientific background: Biology 

Postdoc experience: 6 years at DKFZ 

 

What did you do in your role? 

Optimisation of lab processes and SOPs, scouting for new technologies ,setup new protocols and assays, 

support for sales and marketing, supervising publicly funded projects including writing reports, 

applications and presenting data at conferences 

What do you enjoy most about the job? 

 to experience new challenges every day with a minimum of redundancy  

 to work in a motivated team to translate new ideas into products 

 to continue having strong links to DKFZ/NCT 

 to work in a very nice environment (lake of Constance) 

What are the challenges you face in your job? 

more meetings and strict time lines 

What attracted you to this position? 

leaving academics without leaving research 

What skills have been useful in getting and doing the job? 

to have a good analytical thinking 

to have developed assays that could become new products of the company 

What is your one tip for scientists who might be considering a move to this sector? 

Speculative applications are frequently considered by SMEs 

You can contact me via: 

 

  

Job profile: Dr. Markus Schmitt 
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Name: Dr. Lisa Steinbrück 

Job/role: Business Development Manager 

Employer/Sector: PEPperPRINT/Biotech Company 

PhD obtained: 03/2012 

Scientific background: Virology, Immunology, Cancer 

Postdoc experience: none 

 

What did you do in your role? 

I am leading a global Business Development and Sales Team including US representatives and 

international distributors. I am responsible for maintaining and building up customer relationships as 

well as representing PEPperPRINT at international meetings and conferences. An important aspect of my 

work is the planning and supervision of customer projects. I work with our customers to specify their 

requirements, conduct negotiations about project budgets, supervise the project execution as well as 

present the results to the customer. Furthermore, I am responsible for all marketing issues including 

website, newsletter, conferences, application notes, press releases, corporate design. 

What do you enjoy most about the job? 

I really enjoy learning about the projects of our customers and discussing how we can support them. This 

requires to understand their research interests and to consider, which product is the optimal solution to 

answer their scientific questions. I really like to be creative when it comes to new marketing strategies. 

What are the challenges you face in your job? 

The limited budget in a small biotech company is one of the biggest challenges in R&D. Thus, it is 

important to have a good network between the different biotech companies for technical support and 

you really have to be creative.  R&D in a service driven company means that you are developing products 

that have to achieve sales meaning that the scientific outcome remains in the background. 

What attracted you to this position? 

In a small company everybody’s ideas are demanded and you can influence how the company develops. I 

also found the versatility of the different tasks very attractive. 

What skills have been useful in getting and doing the job? 

For the position of a Business Development Manager you need: strong communication skills, 

creativeness, good negation skills, interest in economical decision processes, interest to train yourself in 

new areas. 

What is your one tip for scientists who might be considering a move to this sector? 

As Business Development Manager you really have to enjoy meeting new people. If you already have a 

good network in the biotech and pharma sector this helps a lot.   

You can contact me via: 

LinkedIn:  yes  

 

 

Job profile: Dr. Lisa Steinbrück 
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Name: Dr. Johannes Fredebohm 

Job/role: Senior Scientist R&D NGS assay and technology development 

Employer/Sector: Life science 

PhD obtained: 03/2013 

Scientific background: Mol. Biology 

Postdoc experience: None 

 

What did you do in your role? 

Project management, Supervision of lab personal, Writing R&D plans and reports, Sales support 

What do you enjoy most about the job? 

Nice colleagues ;), Relatively high flexibility for a job in industry, Watching the product cycle from start to 

result 

What are the challenges you face in your job? 

More regulatory requirements, More planning, less doing 

What attracted you to this position? 

Highly applicable research, Extend knowledge of cancer diagnostics, Interesting topic and platform 

What skills have been useful in getting and doing the job? 

Prior experience in a wide range of methods, Experience in NGS and other state-of-the art technologies 

What is your one tip for scientists who might be considering a move to this sector? 

Look at what the company is doing in detail before going to the job interview. 

You can contact me via: 

 

 

  

Job profile: Dr. Johannes Fredebohm 
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Name: Dr. Markus Böhl 

Job/role: Coordination/Direction/Reporting of R&D projects (rapid assays and multiplex 

assays) 

Employer/Sector: R-Biopharm AG/Diagnostic Industry 

PhD obtained: 11/2004 

Scientific background: Food Chemistry / Biochemistry 

Postdoc experience: Developmental Biology / Biophysics 

 

What did you do in your role? 

project coordination, project planning, reporting to the R-Biopharm board, initiation of new R&D 

projects, partnering with industry and academia, human-resource management, company-internal 

communication with other departments, communication with daughter companies,  direction of R&D 

processes 

What do you enjoy most about the job? 

Contact to many people and departments in the company, mix of scientific/administrative/social 

challenges, possibility to put own ideas into practice, gain experience in other areas than R&D (e.g. 

QS/QM, marketing) 

What are the challenges you face in your job? 

Very interdisciplinary, administrative aspects are important, soft skills/organizing ability very important, 

adherence to delivery dates, coordination of work between different departments, scientific feasibility is 

prerequisite not endpoint, marketing oriented R&D projects with predefined end-points 

What attracted you to this position? 

Possibility to get long term contract, growing company, interdisciplinary approach, company with 

familiar atmosphere 

What skills have been useful in getting and doing the job? 

To get the job: Experience in enzymology, broad education/experience in instrumental analytics, 

experience in scientific project management 

To do the job: education/experience in food chemistry as well as clinical diagnostics, soft skills/organizing 

ability 

What is your one tip for scientists who might be considering a move to this sector? 

Create an area of expertise (to get the job), but do not stick to your expertise and projects (while doing 

the job). 

You can contact me via: 

 

  

Job profile: Dr. Markus Böhl 
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Name: Dr. Thomas Pieta 

Job/role: Sales Consultant 

Employer/Sector: Jobvector/Sales 

PhD obtained: 06/2013 

Scientific background: Molecular Biology 

Postdoc experience: one year 

 

What did you do in your role? 

As a contact person for the candidate search in the scientific, medical and engineering sector, I am in 

direct contact with human resources managers of various companies. In addition to my sales activity, I 

can advise and actively support the candidates through my scientific background. At the Jobvector career 

days I am in direct contact with the companies and give applicants an indication of their future 

prospects. 

What do you enjoy most about the job? 

I especially enjoy being in contact with a large number of companies and the contact persons of the 

human resources departments. I also enjoy to act as an advisory support and make recommendations, 

both for companies and candidates. 

What are the challenges you face in your job? 

One of the challenges I face in my job is to work on the entire company's success and this particularly in 

cooperation with colleagues from very different fields. Another challenge is to explain jobvector's 

complex products and to sell them to the customers. 

What attracted you to this position? 

It attracted me to have sales activities and collaboration with different people from different sectors of 

the industry. 

What skills have been useful in getting and doing the job? 

Excellent communication skills and the ability to be able to cope with different topics and situations are 

useful skills in this job. In addition to that, it is useful to be able to make timely decisions in a dynamic 

field. 

What is your one tip for scientists who might be considering a move to this sector? 

In order to decide if a sales activity is a good choice for you, you should get an impression through 

internships / trainee programs in which you get insights into different business sectors of different 

companies.   

You can contact me via: 

Xing:  yes   
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Name: Dr. Katharina Schlegel 

Job/role: Laboratory Manager Microbiology 

Employer/Sector: BASF SE 

PhD obtained: 06/2013 

Scientific background: PhD Microbiology 

Postdoc experience: Laboratory manager Biochemistry at Bayer CropScience 

 

What did you do in your role? 

I am a laboratory manager in the field of microbiology. My team and I are investigating the degradation 

of biopolymers in natural habitats. For that I manage the research activities ranging from the design of 

experiments to interaction with internal and external colleagues and cooperation partners. 

What do you enjoy most about the job? 

I enjoy the interdisciplinary work with people from very different fields like production or sales and 

marketing. The job offers the opportunity to do scientific research but also gain an interesting overview 

from R & D to launch of products. 

What are the challenges you face in your job? 

The research for industrial applications is market-driven meaning that a fascinating scientific finding is 

not enough for success. 

What attracted you to this position? 

My position allows me to work in a highly interdisciplinary and international environment. Besides the 

scientific work I get the chance to learn a lot about the whole process of product development and 

market implementation of a very broad range of products and applications. This makes my daily work 

very diversified and exciting. 

What skills have been useful in getting and doing the job? 

One very important skill is the ability to present your work to people with a very different educational 

background. 

What is your one tip for scientists who might be considering a move to this sector? 

Be open minded for new challenges and working fields. 

  

Job profile: Dr. Katharina Schlegel 
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Name: Dr. Sebastian Grimm 

Job/role: Scientist Lead Generation 

Employer/Sector: Molecular Partners/Biotechnology 

PhD obtained: 06/2011 

Scientific background: Molecular Biotechnology 

Postdoc experience: Yes 

 

What did you do in your role? 

Selection and screening of DARPin molecules for therapeutic applications (DARPin lead discovery). 

Process development to monitor and improve DARPin lead discovery. 

What do you enjoy most about the job? 

To develop potential drug molecules that may have an impact on patients’ lifes. Being involved in 

pionieering work in the field of drug discovery. To work in a challenging and inspiring environment. 

What are the challenges you face in your job? 

More complex interactions with multiple functions within the company. Facing strict timelines and the 

possibility that a project is running out. Less freedom to develop own ideas. 

What attracted you to this position? 

My background in protein engineering and display technologies provided an excellent fit. 

I believe in the DARPin platform and success of the company. 

Ability to develop personally in a dynamic biotech environment. 

What skills have been useful in getting and doing the job? 

Deep knowledge in protein engineering, selection and screening. 

Strong publication record with sound quality of work. 

Experiences with supervision and starting up a lab. 

What is your one tip for scientists who might be considering a move to this sector? 

Don’t wait but act quickly and find out if it meets your expectations. 

You can contact me via: 

LinkedIn:   yes Research Gate:  yes Xing:  yes  
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Name: Dr. Ruth Wagner 

Job/role: Group Manager High-Throughput Screening 

Employer/Sector: Octapharma Biopharmaceuticals GmbH 

PhD obtained: 02/2011 

Scientific background: BSc/MSc Molecular Biotechnology, PhD Biology 

Postdoc experience: Feb 2011 – Jul 2012 

 

What did you do in your role? 

Leading a group of 4 research associates and scientists working on cell line development projects. My 

daily routine is about project coordination, lab coordination, team coordination, experiment planning 

and evaluation, data compilation, review and presentation. 

What do you enjoy most about the job? 

Having the opportunity to shape our cell line development process by implementing state-of-the art 

technologies. 

What are the challenges you face in your job? 

Higher responsibility for the success of projects and for team members. 

What attracted you to this position? 

See answers to questions 1 and 2. 

What skills have been useful in getting and doing the job? 

Scientific skills as well as interpersonal skills. 

What is your one tip for scientists who might be considering a move to this sector? 

Do not spend too much time being a post doc working on an academic non-application oriented 

project. 

You can contact me via: 

LinkedIn:  yes  Xing:  yes  
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Name: Dr. Andrew Kaiser 

Job/role: Senior Project Manager 

Employer/Sector: Miltenyi Biotec GmbH, R&D 

PhD obtained: 03/2005 

Scientific background: PhD in Immunology, Master in Biochemistry, cellular and molecular 

Postdoc experience: 3 years at the NCI, NIH, USA and 5 years at the NKI, Netherlands 

 

What did you do in your role? 

My job is very diverse and multidisciplinary. I oversee a team of 3 highly qualified technicians, 2 project 

managers and 1 PhD student. My team and I focus on preclinical and clinical research and development 

of T cell based immunotherapy. Besides project and people management I also take part in tasks 

associated with business development, clinical development, collaborations, intellectual property and 

grant related projects. 

What do you enjoy most about the job? 

The diversity, the highly motivated people I work with and especially the possibility to make a difference 

and help the field of immunotherapy move forward. 

What are the challenges you face in your job? 

Again I would say the diversity of the tasks at hand. One is rapidly responsible for several projects in 

contrast to academia where it is important to focus on the one project that will best be published. In the 

company it is not all about publications but about getting the job done and project management aspects 

can often be a little challenging when coming from academia but it is a great tool, essential to master in 

order to reach your goals as efficiently as possible. 

What attracted you to this position? 

The possibility to grow, gather more experience and responsibilities and do more applied research which 

has always been my main center of interest. 

What skills have been useful in getting and doing the job? 

The academic knowledge I have gathered over the years as well as my track record have been 

determinant for joining the company at a more senior level. A good starting knowledge of people and 

project management have also helped me convince my employers that I would be capable to deliver. 

What is your one tip for scientists who might be considering a move to this sector? 

Be sure to have your priorities in the right place and make sure you know why you would want to change 

but more than anything make sure you can clearly communicate what you can bring to the job and how 

you will be able to help the company move forward. 

You can contact me via: 

LinkedIn:  yes Research Gate:  yes  
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Name: Dr. Torsten Hechler 

Job/role: Group Leader Cell Biology & Assay Development 

Employer/Sector: Heidelberg Pharma GmbH / Pharma and Biotechnology 

PhD obtained: 10/2007 

Scientific background: Microbiology and Virology 

Postdoc experience: 3 years DKFZ (ATV) 

 

What did you do in your role? 

Preparation of working procedures for technical employees; evaluation of experimental data; 

administration; instruction and support of technical employees; lab work 

What do you enjoy most about the job? 

Working atmosphere in our company; I can still do scientific research, but now I have an unlimited work 

contract; the fact that there is nothing I hate about my job 

What are the challenges you face in your job? 

More responsibilities; Leadership of employees 

What attracted you to this position? 

The opportunity to stay in the field of scientific research with an unlimited work contract 

What skills have been useful in getting and doing the job? 

Getting: good network contacts 

Doing: my scientific experience mostly obtained during my postdoctoral work at the DKFZ 

What is your one tip for scientists who might be considering a move to this sector? 

Cultivate good network contacts; Don’t waste too much time in your academic career 

You can contact me via: 

LinkedIn:  yes Research Gate:  yes Xing:  yes  

    

Job profile: Dr. Torsten Hechler 
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Name: Dr. Rainer Schlecht 

Job/role: Senior Scientist, Lab Manager Downstream Processing 

Employer/Sector: Sanofi-Aventis Deutschland GmbH 

PhD obtained: 05/2010 

Scientific background: Studies of Biochemistry (University of Bayreuth) 

Postdoc experience: 06/2010-07/2011: University of Heidelberg/ZMBH 

07/2011-10/2014: Roche Diagnostics GmbH 

 

What did you do in your role? 

In my current role I am managing a downstream processing development laboratory. The main focus lies 

on the development of purification processes for novel drug candidates and the support of other 

departments by providing purification services. 

What do you enjoy most about the job? 

Development is a team effort. Several specialists and different functions within a project team work 

together goal-oriented to achieve the desired results. 

What are the challenges you face in your job? 

The biggest challenge is resource management. Several projects and functions need to be coordinated in 

a flexible manner to be able to deliver high quality results within the given timelines. 

What attracted you to this position? 

For me working in development ideally combines the opportunity to work on (future) therapeutics with 

the freedom to work scientifically. In addition, the project landscape is constantly in motion requiring 

flexibility and offering possibilities for personal and scientific development. 

What skills have been useful in getting and doing the job? 

A sound knowledge of protein purification and analysis is a must. Moreover one needs to be able to 

make decisions, handle pressure of time and pressure to succeed, get along with people and be able to 

work in teams. 

What is your one tip for scientists who might be considering a move to this sector? 

Be persistent and think out of the box! It is all about solving problems, not scientific mysteries. 

You can contact me via: 

LinkedIn:  yes Xing:  yes  

Job profile: Dr. Rainer Schlecht 
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Name: Dr. Frederik Igney 

Job/role: Laboratory head 

Employer/Sector: Boehringer Ingelheim / Pharmaceutical industry 

PhD obtained: 12/2002 

Scientific background: Biochemist 

Postdoc experience: 2003-2007 Postdoc with Bayer Schering, Berlin 

 

What did you do in your role? 

 Leading a lab focussing on in vitro and ex vivo methods and PK/PD studies. Assay development 
and compound profiling for new biological entity projects. 

 Leadership of drug discovery projects.  

 Managing lab associates 
 

What do you enjoy most about the job? 

Results-driven research at the cutting-edge of drug discovery and science 
Interdisciplinary teamwork: Working with highly skilled people from different fields towards a common 

goal 

What are the challenges you face in your job? 

Close collaboration with multiple labs across several global sites 

Working on several projects at the same time 

Managing expectations from management 

You can contact me via: 
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Name: Dr. Aoife Ward 

Job/role: Postdoc 

Employer/Sector: Cellzome, a GSK company/R&D 

PhD obtained: 04/2013 

Scientific background: MSc & PhD from DKFZ & Uni Heidelberg 

Postdoc: DKFZ (6 months) Cellzome (1 year) 

What did you do in your role? 

I am a Postdoc within the R&D sector of GSK. I am pursuing my own research project within a small 

team. I work at the bench on a daily basis, analyze data, prepare for meetings, coordinate with co-

workers, much like in an academic lab. We still collaborate with academic labs and the main goal is, of 

course, to publish the findings of our research. 

What do you enjoy most about the job? 

I stayed in research after my PhD as I enjoy working in the lab and following a project through, although 

it is challenging. The working environment is quite pleasant and I have a lot of nice colleagues. It is also a 

plus to be on the EMBL campus in Heidelberg. Aside from the great canteen, I use the opportunity to 

network and set-up potential collaborations there. 

What are the challenges you face in your job? 

In general, the challenges are similar when it comes to the work. I attend more meetings which I think 

are not always useful and I often have to present data both internally and to external collaborators and 

other branches of GSK. I spend more time on administrative duties. As a Postdoc, I am paid through a 

grant which gives me more flexibility than full-time employees. However, my research still needs to stay 

within the overall aims of the company, which can sometimes be restrictive. Naturally, we have stricter 

policies on sharing information such as compound structures. 

What attracted you to this position? 

I was not specificaly looking for a position in industry. I wanted to continue with research and found a 

job ad which seemed to be somewhat suited to my background and interests, so I applied. Now I realize 

that doing a PostDoc in industry is a good bridge for anybody who is undecided . 

What skills have been useful in getting and doing the job? 

A combination of things to get the job. I worked hard on my CV and cover letter. I have good 

interpersonal skills which I think helped in the interviews. Showing that I had driven my PhD project to 

completion and having a PhD from DKFZ was a plus. In doing the job, my experience until now has been 

useful. I am still learning everyday and face challenges all the time, as it is with any research position. 

What is your one tip for scientists who might be considering a move to this sector? 

I think doing a PostDoc after PhD is always a good idea for the experience, even if you don´t plan to 

follow this path long-term. If you are unsure about going to industry, starting with a PostDoc can be a 

step in the right direction. 

You can contact me via: 

LinkedIn:  yes Research Gate:  yes   

Job profile: Dr. Aoife Ward 
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Name: Dr. Claus Kremoser 

Job/role: Chief Executive Officer (CEO) 

Employer/Sector: Phenex Pharmaceuticals AG, Pharma industry 

PhD obtained: 1996 

Scientific background: Biochemistry, Molecular Neurobiology, Drug Discovery 

Postdoc experience: None 

 

You can contact me via: 

LinkedIn:  yes Research Gate:  yes  

 

Job profile: Dr. Claus Kremoser 
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Name: Nils Pfaff 

Job/role: Laboratory Head 

Employer/Sector: Bayer Healthcare 

PhD obtained: 11/2011 

Scientific background: Molecular Medicine 

Postdoc experience: 2 Years (Hannover Medical School) 

 

What did you do in your role? 

I am involved in the analysis of genomic/genetic data available through publicly available data bases or 

internal studies for target identification. Once a project is initiated I closely work together with chemists, 

screening experts and pharmacologists. This usually takes place in a number of meetings that are held to 

push the project forward and to initiate a lead identification campaign (HTS-screen).  In parallel, I am also 

involved in the setup and interpretation of in vitro assays for target validation experiments. 

What do you enjoy most about the job? 

I am involved in a number of interdisciplinary projects and have to work with many colleagues from 

different departments and institutes. This is not only fun but very educating as well. Seeing the whole 

process necessary for drug discovery and development is very exciting and a great experience. 

What are the challenges you face in your job? 

Very different from academic research is the interdisciplinary way of working. This for example means 

that you have to think about a project from many different angles, such as chemistry, pharmacokinetics 

or high-throughput screening. 

What attracted you to this position? 

The job description indicated work with genetic/genomic data for drug discovery and development, 

which I found scientifically very interesting. I was attracted by still being actively involved in research and 

having my own laboratory. More generally, I thought that working in a big pharmaceutical company 

must be very exciting and that it would allow me to work in a more application-oriented way. 

What skills have been useful in getting and doing the job? 

I think it helped that my scientific background was relatively diverse. Although I had been working on 
stem cells for several years, I also had experience in a number of different areas. During my Master’s 
thesis I worked on molecular oncology, whereas my Bachelor’s project dealt with pharmacogenetics and 
drug metabolism. I guess that showed some flexibility, which is always appreciated at a company. 

What is your one tip for scientists who might be considering a move to this sector? 

Don’t shy away from applying for a job which has a description you don’t see yourself fit to. Sometimes 

not being an expert yet, can help seeing problems and solutions from another perspective. 

You can contact me via: 

LinkedIn:  yes Xing:  yes  

Job profile: Dr. Nils Pfaff 
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On site Team: 

Booking Team: 

Speaker Team: 

Dr. Monika Petersson (A220),   

Dr. Adriane Gardyan (D015) 
Dr. Agata Rode (B060), Noemi Bender (D015),                             

Dr. Jens Pahl (D080), Dr. Daniela Santos (A240),                             

Dr. Jing Ni (D080) 

 

Clifford Nwaeburu (G403), Dr. Kristin Rattay (D090), 

Dr. Dilafruz Juraeva (G200), Devina Mitra (B050) 

Dr. Nathalie Knappe (G300),      

Dr. Chiara Redaelli (G160),       

Jana Fehr (M210)  

 

 

Career Day Organisation Teams 

On site Team: 

Booking Team: 



June 22nd 2015 Career Day Research & Development P a g e  | 36 
 

There are over 600 national and international PhD 

students of the DKFZ Heidelberg. The annually elected 

Student Council represents the student body and 

coordinates scientific and nonscientific student life in 

numerous ways. 

1 in 10 PhD students at the DKFZ volunteers to help 

shaping student life by being part of a student team, 

being coordinated by the Student Council. The 

Welcome Team organizes the procedures around the 

biannual selection of new PhD students, the Retreat 

Team sets up two student retreats per year with 

exciting internal and external speakers, the Conference 

Team coordinates the Heidelberg Forum for Young Life Scientists, the Communication Team is 

responsible for the web presence and newsletter of the DKFZ PhD students and the Social Events 

Team continues to offer students the chance to get together after work by setting up several parties 

and other events every year. 

The Student Council represents the DKFZ in the 

Helmholtz Junior association and functions as 

bridge from the PhD students to the Graduate      

Office and Management Board. 

 

To further guarantee that student life at the 

DKFZ is marked by a strong sense of community, 

the Council holds several exciting outdoor 

events, such as the annual Football Tournament, 

Beach Volleyball Cup or hiking trips. Language loving 

students can contact the council to be set up with language tandem partners within the DKFZ. 

 

 

  

Devina Mitra, Elias Eckert, Juliane Hafermann, 

José Manuel Ordóñez Mena, Sabrina 

Fehrenbach, Tobias Speck 

The DKFZ PhD Student Council 
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The aim of the Alumni Association of the DKFZ is to support 
long-lasting personal and scientific relationships between present 
and former members of our center and to maintain the exchange 
of ideas and experiences in this ever growing world-wide 
community at the national and international level. A particularly 
important target group of the activities of the association are 
young scientists, especially those from abroad, currently or 
previously working at the DKFZ.  

The activities of the association include  

 Network with current and former DKFZ scientists 
 Publication of a Newsletter which is widely distributed  
 Scientific meetings at the DKFZ and abroad 
 Supportive social and cultural activities for visiting scientists and members of the DKFZ 
 A travel grant program for short-term visits of young scientist to the DKFZ  
 An Alumni e-mail address for members 
 Alumni Club Heidelberg (coordinated by Gerhard van Kaick) 

Contact among members is supported by the recently 
introduced and password-protected membership directory. 
The membership fee is voluntary (but sponsors are 
welcome). 

www.dkfz.de/alumni 

 

 

 

Contact information 

 Prof. Dr. Manfred Schwab (Chairman of the Board of Alumni DKFZ),  
phone: +49 (0)6221-424499 

 Elfriede Mang (Secretary Alumni DKFZ), phone: +49 (0)6221-424499 
e-mail: e.mang@dkfz.de 

Join the DKFZ-Alumni group on LinkedIn and stay connected! 

 

 

 

© Quelle: DKFZ, Foto: T. Schwerdt 

 

 

Alumni visiting Roche Mannheim 
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The DKFZ Alumni Association 
 

During your time at the DKFZ you will have established contacts with many other 
scientists working here. These contacts can be helpful to you later both in your scientific 
career and also personally. The DKFZ Alumni Association was established in 2004 to 
facilitate members in maintaining these contacts, to keep you up to date with news from 
the DKFZ and for us to hear about your news. 
 
As a member, or former member of the DKFZ we therefore warmly invite you to join the 
DKFZ Alumni Association. Membership benefits are: 
 

• continue to belong to the international DKFZ community   

• establish long-lasting personal and scientific relationships between current and former 
scientists and staff of the DKFZ 

• apply for a DKFZ Alumni email address your.name@alumni.dkfz.de 

• be listed in the DKFZ Alumni membership directory which will enable you to 
communicate with the other DKFZ Alumni members around the world   

• receive information about the current scientific activities, press releases and 
publications of the DKFZ through the Alumni newsletters and other news 

• Meet other DKFZ current members and alumni at 
o biannual Alumni General Meetings at the DKFZ, including free Welcome 

Dinner and Social Activities; Travel grants for foreigners, e.g. DAAD 
o smaller groups in the context of large scientific meetings e.g. AACR 
o International get-togethers in cities like Boston, San Francisco, Zürich, 

Copenhagen or London 
o regional Alumni Club Heidelberg events, where current topics in cancer 

research are introduced by DKFZ scientists, followed by lively discussions  
o trips to introduce current cultural and economic topics relevant to living and 

working in Germany 

• Career Development 
o take part and/or receive information on quarterly DKFZ career days 

(www.dkfz.de/careerday) 
o advertise your job vacancies  
o support younger researchers in developing their scientific careers 
o find out about careers of other Alumni in our LinkedIn group 

(www.linkedin.com/groups/DKFZ-Alumni-6534913) 
  
For further information about the Alumni Association, please visit www.dkfz.de/alumni or 
email the administrative coordinator of the Association, Elfriede Mang at 
alumni@dkfz.de. 
 
There are no formal membership fees, but your tax-deductible financial support for our 
activities and your benefits is always needed and most welcome. 
 
To join the Alumni Association, please complete the online form under the following link: 
http://www.dkfz.de/en/alumni/formular/applicationform.php. 
 
I look forward to welcoming you as a member of the DKFZ Alumni Association! 
 
 

 
 
Prof. Dr. Manfred Schwab 
Chairman of the DKFZ Alumni Association 
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DKFZ Career Service 

for Masters/PhD students/PostDocs 

www.dkfz.de/careers 

INTRANET http://intracoop/sites/phd-careers  

CALENDAR of all events in Heidelberg http://tinyurl.com/5wuerfx 

INFO on FACEBOOK  

To receive updates with links to interesting events and pages (about 3 per week) 
please LIKE the page DKFZ PhD Careers. To join groups become a FRIEND 
www.facebook.com/phdcareers  

NETWORK on LinkedIn 

For optimal career development connect to scientists with interesting jobs. 
Current and former DKFZ scientists are warmly invited to join, as    well as 
collaborators and other interested scientists.  

http://www.linkedin.com/groups/DKFZ-Career-Network-4831669 

E-MAIL DISTRIBUTION LIST jobs-for-PhD: To receive job relevant job ads, information and events register on 
intranet http://listhost/jobs-for-PhD (externals can be added on request) 

WORKSHOPS AND COURSES: DKFZ PhD students and postdocs can participate in workshops on e.g. 
application skills, CV writing, “Career Plan B/Life Work Planning”, soft skills, business for scientists etc. 
Register on http://logaportal/maportal or per email. 

 

THURSDAY 1 pm – OPEN CAREER LUNCH  

For all interested scientists to discuss with a guest about his/her career 
moves we have “career lunch” (see calendar) 

SCIENCE & SOCIETY: Discuss your role as a Scientist, Science & Ethics, Talking 
to the Public, and Volunteering -> Interest – Engagement – Experience on 
your CV 

JOIN http://www.facebook.com/groups/scisoc.dkfz 

APPOINTMENTS for Coaching (45’) and CV checks after Workshop (20’)  

Wednesdays in TP4 and Fridays in the DKFZ main building (request doodle link per email) 

 

DKFZ Career Manager since 2011: Dr. Barbara Janssens is Belgian (PhD in molecular and cell biology from 
Ghent University), and after a postdoc in Paris she worked for five years as an Editor at Wiley-Blackwell.  

DKFZ Career Project Coordinator since 2013: Marion Gürth studied Biology at the TU Darmstadt and did her 
Diploma in Heidelberg in 2005. Marion supports all projects and focus on building up the DKFZ Career 
Network. 

E-mail: careers@dkfz.de Tel: +496221 42-2146 and 1762 

Office H1.06.015b (6th floor main building west)  

at the Graduate Program Office M070  

http://www.facebook.com/phdcareers.dkfz
http://www.linkedin.com/groups/DKFZ-Career-Network-4831669
http://www.facebook.com/phdcareers
http://www.dkfz.de/careers
http://intracoop/sites/phd-careers
http://tinyurl.com/5wuerfx
http://www.facebook.com/phdcareers
http://www.facebook.com/phdcareers.dkfz
http://www.facebook.com/phdcareers
http://www.linkedin.com/groups/DKFZ-Career-Network-4831669
http://listhost/jobs-for-PhD
http://logaportal/maportal
http://tinyurl.com/5wuerfx
http://www.facebook.com/groups/scisoc.dkfz
mailto:careers@dkfz.de
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                      Join the DKFZ Career Network on LinkedIn! 
 

Current and former DKFZ scientists are warmly invited to join the DKFZ Career Network Group on 

LinkedIn. The group has more than 1000 members and a subgroup with 500 Alumni not at dkfz 

anymore.  

With this networking group on the professional social media platform LinkedIn the DKFZ Career 

Service aims to support all Masters, PhD students and Postdocs at DKFZ in the planning of their 

professional future. 
 

 

 

 

 

www.linkedin.com/groups/DKFZ-Career-Network-4831669  

www.linkedin.com/groups/DKFZ-Alumni-6534913 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

We thank our sponsors…. 

http://www.linkedin.com/groups/DKFZ-Career-Network-4831669
http://www.linkedin.com/groups/DKFZ-Alumni-6534913
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We thank our sponsors…. 
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Thank you for joining this event! 
 

 

YOUR FEEDBACK 
 

is important to us!! 
 
 

 
 

Please briefly answer a few questions on 
 

Surveymonkey: https://www.surveymonkey.com/s/XXCZ8VN 
 

 
 

Use your mobile device to directly access the survey! 
 
 

Contact us: 
 

careers@dkfz.de 
pdn@dkfz.de 

 

 
 

Surveymonkey 

mailto:careers@dkfz.de
mailto:pdn@dkfz.de
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